6 WAYS TO REDUCE EMPLOYEE ANXIETY DURING A CRISIS
Manufacturing workers are at the frontlines of the COVID-19 response efforts. But many MLC members say their employees have reported
fears about continuing to work. These are some ways those companies have addressed those fears. These items are not guidance from
the MLC or the NAM, but they are examples of what manufacturing companies report they are doing.
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For more information on the developing COVID-19 situation, visit nam.org/coronavirus.
Please note that these are intended as a helpful reference point and this is not legal advice. We still recommend consulting with your appropriate
regulators and key stakeholders, including legal counsel, before deciding on how to best proceed with your company’s operations. These are simply
“examples of what others are doing” not guidance from the MLC and NAM.
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